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Introduction
This year�s health physicist

salary survey data was collected
in conjunctionwith aWeb-
based survey of the entire
Health Physics Society (HPS).
Readers should note that

there are two salary sur-
veys: One for CHPs and
one for non-CHPs.Gary
Lautenschlager reported the
CHP salary survey results
separately in the December
2007CHPNews, Volume 17,
Number 2. The results reported
in this survey do not include
respondents who are CHPs.
Questions about this survey

should be directed toChris
Graham (ccgraham@cal.
ameren.com).

DataAnalysis
The salary rangesmarked by

health physicists on the com-
pleted survey formswere
rounded to themidpoints of those
ranges before statistical analyses
were performed. For example, if
a salary was marked in the range
$50,000 to $54,999, then itwas
rounded to themidpoint value of
$52,500. For salaries greater than
$175,000, the actual valuewas
used.
Responses from thosewho

were either part-time or retired
were not analyzed, since the data
did not appear to allowmeaning-
ful comparisons to bemade.
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There has been no attempt to
analyze and draw conclusions from
the data; this is left to the reader.

In addition to the salary informa-
tion, there are tableswhich provide
a breakdown of experience by
education level and job responsibil-
ity by education level to assist the
reader in interpreting the salary
data. Health physicist salaries by
region are also presented in this
report.

Data Presentation
In an effort to make the results

of the survey interesting and
useful, health physicistswere
subcategorized in several ways by
education, primary job responsibil-
ity, years of experience, region, and
combinations of these subcatego-
ries.
Readers are cautioned that for

statistical validity and in order to
preserve anonymity, results are
provided only if therewere 10 or
more responseswithin that subcat-
egory. Data presented for one
subcategorymay not be possible

for another subcategory.
Every effort was made to

keep the subcategories consis-
tent with the previousHPS
salary surveys, however, the
subcategorieswill vary from
one year to the next based on
the number of responses.
There was a low response to
this year�s survey, andmany
of the data tables provided in
previous years were not
possible this year.
The tables show results for

full-timehealth physicistswho
received health, vacation, and
retirement benefits from their
primary employer.
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* The four major regions of the United States as defined by the U.S. Census Bureau for which data are presented
represent groups of states as follows:
Northeast: Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, NewYork, Pennsylvania, Rhode Island,
Vermont.
Midwest: Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South
Dakota, Wisconsin.
South:Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, West Virginia.
West:Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Wash-
ington, Wyoming.
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